Global Action Plan

Equal Opportunities Policy 

Global Action Plan is committed to equal opportunities and therefore considers equal opportunities practice to be integral to all aspects of working life.  Global Action Plan aims to ensure that no applicant or employee is discriminated against, either directly or indirectly, on the grounds of gender, marital status, racial or ethnic origin, disability, sexual orientation, age or trade union activity where these or any other factors are relevant to the post in question.  Working procedures that ensure that individuals are treated on the basis of the knowledge, skills and aptitudes relevant to their jobs will be kept under review.

	


Equal Opportunities Monitoring

In order to make sure that our Equal Opportunities policy is effective, we need to obtain certain information from you.  This form will be treated in strictest confidence and will be detached from your application form on receipt.  You are under no obligation to complete this form but if you do you are agreeing, under the Data Protection Act 1998, that Global Action Plan may hold and use personal information about you for monitoring purposes.  If you are not offered employment with Global Action Plan, your application may be kept for up to twelve months and then destroyed. 


	1. Post Applied for:


	2. Date:


	3. Where did you see this post advertised?


	4. Gender  - please tick
	
	Male
	
	Female
	


	5.  Age – please circle your age range


	Under 21
	
	21-30
	
	31-40
	
	41-50
	
	50+


	6. Ethnic origin – How would you describe your ethnic origin – please tick

Ethnic origin questions are not about nationality, place of birth or citizenship. They are about colour and broad ethnic group. UK citizens can belong to any of the groups listed.




	Black – African
	
	Black – Caribbean
	
	Black – other

	Bangladeshi
	
	Indian 
	
	Pakistani

	Chinese
	
	Irish
	
	White


	Other – please specify


	These categories of ethnic origin are recommended by the UK Commission for Racial Equality as the most appropriate for monitoring in the UK.  We recognise, however, that the specified categories might not be appropriate for everyone.  If this is the case, please use the last box.


	7. Do you consider yourself to have a disability?
	
	Yes
	
	No
	


	8. If so, are you Registered Disabled?
	
	Yes
	
	No
	































































































